
Northwest Washington Synod 

CONTINUING EDUCATION POLICY 

Adopted by the Synod Council May 16, 1992 

 

Romans 12:2 

Do not conform any longer to the pattern of this world, but be transformed by the renewing 

of your mind.  Then you will be able to test and approve what God=s will isCHis good, pleasing, and 

perfect will. 

 

Expectations Regarding Continuing Education: 

Responsibility within the Body of Christ 

Continuing education in the ELCA is intended to equip those in leadership roles (ordained 

ministers, associates in ministry, and lay leaders) so that the whole body of Christ may better carry 

out God=s mission.  All ordained ministers, associates in ministry, and lay leaders are expected to 

participate regularly in continuing education in order to strengthen their ministry and sense of 

mission.  Planning for continuing education is best done in conjunction with the congregation or 

employing entity.  (Continuing Education in the Evangelical Lutheran Church in America: A 

Mission and Strategy Statement, page 2.) 

 

The Northwest Washington Synod expects congregations and other employing entities within the 

Synod to follow the ELCA guidelines and Northwest Washington Synod compensation guidelines 

for continuing education.  The ELCA Division for Ministry expects a minimum of 25 contact hours 

annually in organized continuing education. 

 

Consistent with the Letter of Call, congregations and other employing entities are encouraged to 

provide two weeks per year for continuing education of the pastor or associate in ministry in addition 

to vacation time, which may accumulate up to six weeks with prior approval.  (This accumulated time 

may be added to the amount of time provided for in an extended study leave (sabbatical), but is not to be used at time of 

termination.) 

 

Congregations/employing entities are encouraged to provide at least $550 per pastor/associate in 

ministry, regardless of the size of the employing unit.  Additionally, each pastor/associate in ministry 

is encouraged to contribute at least $250 towards this continuing education.  Yearly continuing 

education contributions may be accumulated up to three years.  A continuing education account for a 

pastor/associate in ministry may be opened and maintained through the Region 1 Financial Services 

Office. 

 

To recognize the mutuality of continuing education, each pastor/associate in ministry is expected to 

consult with the congregation/employing entity in developing a continuing education covenant, 

which is to be conveyed to the Synod Office and kept on file.  The congregation/employing entity 

and the pastor/associate in ministry should plan together regarding continuing education and areas of 

external study.  It is also recommended that the pastor/associate in ministry report back to the 

congregation/employing entity on the continuing education experience. 

 

It is necessary for both the congregation/employing entity and the pastor/associate in ministry to 

understand that continuing education is necessary in order for the pastor/associate iun ministry to 

fulfill her/his role in ministry in that particular congregation/employing entity.  Also, congregations 

will be advised to take into account the continuing education record of pastor/associate in ministry 

candidates in the call process. 


